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... presents a tentative plan for assesming "attitude" in Advanced Survival
"�- -Training;

*so was prepared in response to a request from the Training Analysis and
Development Unit of the 3635th Training Group for suggestions for
obJeotIve and as valid a method as possible for evaluating "attitude"
in Advanced Survival Training;

... is not a Qfinished plan" but is presented in this form to loilitat..
dilouusion;

see Will be of interest to Training Analysis and Development personnel;
others conoerned with evaluation of performance in Advanced, Basic,
and other survival training programs; survival instructors; officers
charged with the orientation of trainees conoerning survival training;
and psychologists interested in developing behavioral measures of
attitude.
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A PROPOSAL FOR ASSESSING "ATTITUDE" IN SURVIVAL TRAINING*

3. Paul Torrance

. Thwouthout the history of the Advanced Survival School, "attitude" has
been. considered an important apect of trainee performanoe and some effort
has beei made at assessment. In general, it has been assumed that even

. thou&• Oattitude" is an intangible phenomenon, everyone "knows' what it is
"and can tell when a trainee has a 'bad attitude.'

that $attitude" iS ilmportant in survival training and in survival is
.q. uestionedo One social poychologist has stated that attitudes provide us
with the bent guide we have for predicting perfermance (4). Since evaluation
of performance in survival training should indicate an aircrevman's readiness
or lack of readiness to survive various types of emergencies and oztreme con-
ditions• 'attitude' demands an important role in the evaluation program of any '7
survival training course.

That everyone knows what 'attitude" is and can tell when a trainee has
a 'bad attitMe' Is quite doubtful. Survival instructors have varied concepts
about what constitutes 'attitude' and very few have a well-organised approach
to,,aluating 'attitude" as 'good" or 'bad,.' Too frequently, *attitude as
evaluated' means 'attitude toward the instructor' rather than 'attitude as,
"affeoft iC chances of survival in emergencies or eztreme oonditionse.

.t-.....*%*';.

In this paper, an attempt will be made to present a research-based
rationale for assessing "attitude" in survival training and an operationally
practical plan of evaluation embodying the principles involved in this
rationale"

THE ATTITUDE H UMUAtJUNI PROEMU

To understand the problem of attitude measurement and to develop a plan
for assessing attitude, it is necessary to adopt same definition of 'attitude."
Oho social psychologist defines attitude as "an enduring organization of moti-
vatioal, emotional, perceptual, and oognitive processes with respect to some
"aspeat of the individual"@ world, (2, p. 152). Another defines it more simply
as 'a state of readiness' or 'predisposition to become motivated with regard
to something" (4). Thus, if "attitud,* is Oenduring," "a state of readiness

* This paper is an informal note and is subject to modification or withdrawal
at any time. If referenced, it should be described as an "unpublished draft.'
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y or predisposition, ' it should be possible to identify behavioral indicators
of attitudes manifested in simulated sur-vival exercise& which may be expected
to be operative in an actual survival situation, only in a clearer fashion,
l Fr example, it is not anticipated that a trainee will manifest an attitude

-which might be labelled as 'loss of will to airvive," during advanced sirvival
training. It is quite possible, however, that the simulated situation might

I elicit Attitudes which might well result in a "loss of will to *=vive" in a
soive dangerous situation in which he would be "playing for keeps."

Social psychologists have developed many rather sophisticated methodologies
'for mtesuritg attitudes, mostly of a pencil-and -paper variety (1, 2, 4). They

gbaurecolnised thati attitudes are pred"spositions which may cr may not find
I 0peseuon in 'opinione' or 'actions" and are not likely to find such upression
I henever the security of the individual is endangered. Thus, they have attempted

I 4,,otdevelop more subtle or indirect methods which would overcome the limitations
if thi more direot techniques such as inventories, opinionaires, and rating

7 Oa a practical, operational sandpointo such methods cannot be depended+ ok I i if they could be demonstrated to be valid and reliable. The survival
"m as'tot~r +needs to be concerned only with attitudes expressed through behavior.
- lse maoa of the simulated survival situations become quite real to most train-
eqs, may attitudes aze expressed which would never be manifested through loes
stIrssful instruments. Thus, the major problem is to identify behavioral mani-
festationa of attitudes which can be observed and evaluated by the crew instruo-• tern . . ."<,,

Ifore such Indicators can be identified, it is nocessaryl establish a
rationale 'to, ic•e their seleotion. In earlier attempts to establish check-lists
.for eValuAting 'attitude' (9,10,12), instructors were interviewed concerning the
Indloatore•. they were using in evaluating trainees on 'attitude.' Almout all of
the is ficatows identified by them and included in tie resultant check-lists were
eozoer•ad with the trainee's eagerness to learn -- his attitude toward instruc-
tie&# the Instructor, the BShool, oto. If survival training is concerned with
Pattitude as affecting chances of survival,' the predominant concept embodied
In earlier check-lists is inadequate. Concern should be with attitudes which
endanger or enhance chances of survival. This would, of course, include atti-
tudes which prevent trainees from learning. The deciding factor, however, should
be whether or not chances of survival are endangered.

In the section which follows, an attempt will be made to draw from survival
-e''Oh to establish a set of behavioral indicators of attitudes affecting

chaaoeg of survival in emergencies and extreme conditions.

ATY.TUDIS Ar3CTING MAGNORS C SURVIVAL

Researoh concerning the psychological aspects of survival (5,6,7,8)
permits the identification of six major types of attitudes which endanger
ohancee of survival: (a) attitudes which zesult in a lose of will to
survive, (b) frustration, (c) concessions to comfort, (d) "it can't happen to me,"'

2- *: - .:-K.
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(e) ' to hell with J Joe, !,wye gct mine," and (f) negativism. Although
there Is some degree -,f overlap among these categories, an effort has been
made to define each of the categuriee and the behaviors subsumed under them
in such a way as to eliminate as much as possible of this overlap.

A ty-word cf sunival training has always been: "'eep up your will to
survive 1' Actuallyp, zo trainee Is *-11iely to lose his will to survive during
advanced s urvival tra!-:.A!Ag, Many, h•-oyver, are likely to manifest attitudes
during their Qralning which wuuld be equivalent tc losing one s will to our-
vive in a real survival u..tuation or wald likely lead to a lose of will to
survive. Of cou-rse, it cannot* be "proved" that this is "true," but there Is
plenty of evidence to suggest thaz it is 5 true.' What are some of the signs
of such attitudes?

70r our purposee, 'will to swnl~re" has beem defined as "continued adap-
tive behavior and the successful control of tension." 'Failure to survive,

because of a loss of will to do so, may be considered to be either a settling-
In of apathy, or the arousal. of extreme panic. As a result, the person is
vawilling or unable to deal with new ,rises as they arise" (11). There are
many tests inte advanced survival course which may be considered u "tests
of will to suxviye" ea.& 41eh alert instructor can introduce many more.

The followiug foc• tub-categories have been &veloped to constitute the
$lots of will to a suri-ve" 1category:

1. ZALL•JL.~.L.. t.A4 .1YLAS~.U., whet the situation changes: This
sub-category refers to the. general apathetic reaction inLolved in lose of
will to survi've. In survival. training, this may be manifested by a slowness '.,
in responding to a change in th" situation, or an actual failure to respond.
The individual may remai.n .uact.&1 re or idle at times when there is a need for
aotiJn. He needs promp•An4 at the end of breaks and has to be "driven" in
order to inflaence h• t c a-xmp'lah essential actions.

2. i o•.e rt_• •o tial slArri.ai nees Actually, this
sub.-category mlert be regarded a a special case of Ofailure to t eke adaptive
action.' It seems advantageous, however, to establish it as a separate sub-
category. Relative attitudes or predispositions may be expressed here when
the individual fails to sa'l the food that is available and makes no real effort
to obtain other food. It is the kind of behavior which was manifested by
POW' a in North L~rean prisons when men c1 hee to die rather than eat the kind.
of food which was availabl.e This attitude may also be wanifested when a
man becomes dehydrated because he fails to take the trouble to melt snow or
does not take adequate, action to obtain water. It may also be manifested
when a man fails to build a shelter because he As too tired or in some other
way fails to take care of essential physical needs.

3. • kltag-LLc • v-- This •iub--category refers to the
arousal of extreme panic already discussed '.n connection with the will-to-
survive. Under preesure of continued failure, fatigue, and the like, behavior

*:• tends to become reckless cr don~t c:are. The individual takes unajarranted

* * *o* , .. *•
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chances. He fails to pinpoint himself on his map at crucial points. Re selects
routes without surveying the situation. He fights blindly rather thein avoid
dangers by stratea or adaptation.

4. Lack of melf-.atas: Some individuals lose their will-to-riurvive be-
a... e of lack of self-esteem. Such individuals may lack eelf-pride and assume

-a don't care* attitude about training and taking oare of themselves. These
a n'the men who go for the two weeks of training without taking a bath, Olivesi
like a pig.' fails to observe the most elementary rules of camp and. trail sani-
tation, eta. go may also lack *lf-confidence because he does not 'believe that
he has the ability to take oare of himself and may be overoome by his anxiaty

.. #ad give vpi A man may show an equivalent attitude in training when he considers
soes sarvival skill too difficult to master and does not continue tring to
lear-It st. No m also express feelings of unworthiness and rejection by the

S.....utra tion ,ehavior

hr purposes of evaluating 'attitude' in survival training, *frustration
Sbohavior maybe defined as "non-adaptive acts in response to a blocking of
the achievement of a goal, an act which is not likely to contribute to survi-

"Ora al& ma aotually edanger chances of survival." In evaluating behavior in
this Aateo27r, it will be necessary to decide first whether or not the response
Is likely to lead to urrival or Is a distraction from the goal of survival.N16, -it will be neoessaq to decide which of the fbllowing types of distracted
tcha'Ior Is. used by the subject.

5.q. "-raLa- uitb_-ste of temaer This sub-category includes emotional
extbunest of t aper which represent a distraction from the 1pal of survival.
•elom emtional outbursts amy release tension and then permit the individual
oev the poep to go ahead In a positive direction to solve the problem, goet
theoslves out of their predicament, or alleviate an unpleasant or threatening •.'
situation. Such behavior should not be rated as fruatratien behavior. Included
SPmI extreme irritability and repeated sho-thess of temper, abusivenesse, des-
trioation of equipment or other property i, a fit of temper, and the like. *..

6. jL~.jjoher: This sub-oategory does not refer to normal fixing of
responsibility in a groups It refers to unjustly blaming, others for mistakes
aud other blamwng behavior which represents a distractioni from the goal or
rejection of oneIs own responsibility. In survival training, relevant attitudes

-are likely to be expressed when the crew chooses a poor route or makes some
other decision for which there in joint responsibility*

7. ]Nn-anea.ufiva. lon-adant ive behavior: This category refers to a pre-
disposition to react to frustration by various types of withdrawal behavior.
the trainee ia become moody and depressed. He may be seclusive and fail to
eomaunioate with the other membere. of his group. He may be "too tired to do
aWthingN or avoid participating in activities because of physical disabilities
or bypochreadriaoal complaints (complaints based on a strong need for sympathy
from others). He may just 'throw up his hands" and find the situation too
much to cOpe with.

4,o , o
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Concession. to Comfort

Most USA? airmen have learned to appreciate and enjoy comfort and the
endurance of discomfort is not a virtue. It is, therefore, necessary for
them tolb aware of the dangers of making concessions to comfort. This AdoMe
A,,j~la that airmen shouldgo be trained to make themselves as comfortable
as possible without comapromising their chances of survival. They should.
At the same time, they should be taught the dangers of making concessions
to comfort which are likely to 3sult in much greater discomfort to themselves r
discomfort or loss of life to others, and even loss of life to hemelves.

8. Taking u-neoeasary and dangeroue risks: This does not refer to the
boldness or the taking of necessary risks which are found in many successful
siurvival experiences. It refers I tie taking of unnecessary and danaeroUa
riskso Avery real aample of this in survival training is the taking of
oomercial food on the trek or obtaining commercial food from a merchant or
rancher at some point during the trek. This risk Is not necessary because
the trainee is issued adequate food for survival and the maintenance of
strength and energ. It is dangerous because it is in direct violation of
specific regulations and the individual risks failing the course. An evader
Wa become tired of "creeping and orawling' over difficult terrain and may N...

choose to walk, or he may choose to travel down a road rather than travel
mder cover. He may become impatient in his effort to "wait out" a guard
or avoid some other danger, and unnecesearily expose himself.

9. larr-ine a litht load: This sub-category refers to behavior through
which tie trainee seeks to lighten his load by leaving behind important equip-
sent or losing it in order to lighten his load. On flights, he is the man
who can't be bothered with waring a parachute or carrying survival equipment,

10. akn the easyr way out: This sub-category refers to acts
whereby to individual endangers his safety by "taking the easy vay out."
During survival training, he may 'duck out" of parts of the training or try
to influence the instructor to omit some phase of the training. He may choose
to walk down a creek of icy water and then fail to make a fire to thaw out
rather than take a safer but more difficult route over a ridge. In a blis-
sard in deep snow, he may erect a very shoddy shelter without digging down
into the snow. He may lose a valuable piece of equipment and "feel too
tired' to take a bw steps to recover it. Wet and tired, he mav climb into
his sleeping b ag imoediately Vdthout building a fire to drv his clothing or
without removing his clothing.

It Can't HaDDen to 2e

The 'it-can't-happen-to-me" attitude is perhaps the most dangerous single
attitude found among combat crew personnel. During survival training, this
"attitude should be replaced by the idea that 'it won't happen to me, but I'll

0.........................
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be prepared jut in case.* This is just another way of stating the old
philosophy, 'Axpect the beet bat be prepared for the worst." This attitude
Is manifested in many ways during survival training, usually in some form
of resistance to learning.

r 11 La k of attention and narticiaetion: The "it-oan't-happen-to-me"
attitade may be manifested by the trainee@' failure to pay attention to
lectures, demonstrations. and other Instructions, He may actually go to
sleep during instruction or he may just *day dreams or attend to other things,.
I1e attitude may also be shown through failure to participate actively and"
volustgrily in training exercises, problems, or discussions. Mis attitude is:
,'ill aever need this stuff.'

t-* . Yallurtitsractie and to amnly what has been taught: Rehistance ..

-- a.,-mto s i may- also be mlnifeeted by failure to practice and to "overlearn'
i'ao iiiiyal skills and emergency procedures, Listening to an explanation
or performing the act once is enough for hiss He cannot understand the nec-
@551 t ow.fer practice and overlearning. To him, information contained In leo-
tw'.... eos and other Instruction is just so many facts and he sees no relationship
between these facts and what he in doing in the field. At least, he fails to
&MIT -Vhat he has been taught to problems In the field.

33. ?ailue to .i the game:• Attitudes relevant to this sub-oategory
mw. nasifested IV the trainee who is overly ware that he is a trainee and feels
"that he is imaune to danger in the training situation. In the actual survival
situation, he is the man who can't believe that it has happened to him; it is
Li Lydream In the Intelligence exeroise, he refuses to play the role of .
"the c11 ee eor the prisoner. He Nfalls out of role" or reminds those conducting
She ealroleo that he Is a trainee aAd that this is just a simulated situation.

r 3 *seots his instructor to assume responsibility for his safety and protect.
his tfro dager, Rio favorite excuse Is: 'Teo, I did poorly in this situation,
-ba • I Wovldn't in the real thing.'

4.. .. aiu t1 rooism own deficienoten: The attitude of omnipotence
il4edIn the *it-aaa't-happon-to-m.' fallaoy is commonly manifested by a
-ftailue -to rnoonise one's own deficiencies and tendencies which get him into
seioum difficulty. These deficiencies mya be glaringly obvious to everyone
else, but I he is Mdoing fine." If the instructor points out the de-
fioieney, he y rationalise it as unimportant or aotually interpret it as a
oompsemat, Re does little or nothing to remedy his deficiencies.

"*go hell with ou, Joe: Ilya aot mine*.

An attitude described as common among POWs in communist operated camps
in North Konra has been aptly described by the expression, "To hell with you,
Joel Ive got mine." It has been described by others as "putting oneOs own
saiival ahead of the best interests of the groups,' Almost always, this
attitude works to the detriment of everyone, even the individual who'has his"
at the time. The importance of mutual support and standing by one arother
has been demonstrated in all kinds of group survival situations.

6
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15. Lakg~op~,qro with the Th-s stib-categczy refers to
failure to cooperate in the achievement of gvtcmp goas1. It shculd be app'lied
when a trainee faile to participate_ i.n t~p~asks, group decisions, and
activities essential to the welfare of' the group. He dees not perform his
rightful share of duties auch as obtalzing wccd, cnstr~acting shelters, cooking,
carrying crew equipment, breaking trail , disposi4ng ct gar'_-age, constructing
sanitary f aci-.-ties e tc.

16. Lakofcnroe, c~r fe'lhw crew-members: ThiLs category should be
applied when a trainee fails show c.n~ce fr - tý he welfare of another member
of his crew. A companicm may a•: _;'.~hgh ý?=bankm~ant or break his leg
and such an individual. wý,tld taen, mo-,e t+c azs-ist him. He makes himself

*oblivious tc the sufferzing of other mebrý ,--' hivs gzrou-p. He refuses to share
* ~equipment and supplies needed iacorpeaggroup goals.

17. Mcnopol~iges fa.gilitýes aand mp~t thn share. This sub'-category
applies when a trainee always rus-ha3 -u get ahead of the rest of the crew in
the use of a piece of eoiu.:pzrent. He May wati; :rýcr some time touse it but, "it
is his" and he wor.01t permit an3i-c.:n_ a:..3e 'use -.t. it. also applies when an
individualigrabs more than h.5 share ct food ý)-o'her appl'es, e ven if someone
else has to do withovut. He is strict4ý'. for himse~.f and be-lieves strongly in
Othe survival of the fittes-ý..ý

Neai;22. ~e h~~e'.d. _J7 M wbl.- res*,ect a-athoýr-ity and fail to
follow instrac-=os. In aJ-:i-craf-17 acc~dautsz `the.y fail to follow emergency
procedures. They firi!1 thte-xse7_';es In :rýival emer-gencies wit-hoat parachutes
and other necessary or impartart- su':71-al equlipment which they were "required"
to have. Vhen expo-sed to extreme ccld, they con-tract frostbite because they
fail to do what the~jr have been tjld to doý. Such an attitude endangers chances
of survival.

18. The ma.-!r c~haracteristic of the
negativistic attitude iz. re:Ziisal to fol--w crder-s --r irstructions. The nega-'
tivistic individual either does the opxosI'te :!f what- he Is tvold or refuses
to do anything about the :31tuation. He conopse8 authnrit-y and discipline
nobody ic going to t ell him what to eaý', :ncbody is g,;ng `1, tell him what t
wear, nobcdy is going to *l'. hi,m, hzw to malre his bed, etc.

19. Lako ofe,,ýi Aeque pertan. d escae: This sub-categor7 should
be applied to expres siona zf lack *:fE ccnfldernce in siurvival' equipment, surrival
information gi-rien in lec"Cures and ather types of Instruction, and rescue plans.
The trainee,manl-festing t'his attitude ALLad:ýy anrounces t~he ftct that various -

pieces of survival equipment are "~no good." 'ýThe lecturxer is all wrong. The
information given by the instructor is incorrect. Rescue squadrons are made -up I
of loafers who wouldnet go a step out of their way tc save you.15

20. Lack of' confidence in fellow,_crewý membeir"S: This sub-~category is an
extension ef the preceding attitade and reflects the individuaics feeling that
he can depend An. upon himself. He has no xespect for the judgments and de-
cisions' of the other members of the srew. 0n` he is right. He depreciates
or rejects all opinions or Jrdgments ex-pressed by bllow crew members and cannot
trust them to a ccomplish a job withoutý hi.3 close super7 Iision or his actually
doing it.
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.ICKS FOR PLACING INTO OPERATIM-,A NEW PLAN FOR ASSESSING "ATTITUDE"
IN ADVANCED SURVIVAL TRAINING

It is recommended that the following procedure be followed in placing into
operation any new plan-,_f6r assessing "attitude" in survival training:.

1.-I Traini• h.aislysis and.Development personnel and others concerned with
th' es tab ishmenofAtraining objectives, standards, and concepts should dis-

the pro al '-contained herein and-agree upon the relevant attitudes to be
7-a&ssessed. •

2. AfterJi •1arlof evalaltion has been tentatively agreed upon, the plan
"should be tried. ot&ý1 a- smallgroup 'of-instructors who thoroughly understand
the concepts i*6oliY lief fg would -include discussions with Training Analysi!
and DommJ a ne! '.oe f• theySurvival Research Field Unit.
If possible, tw&•oi moieat hods, eoLevaluate the same crew. Revisions
indicated by t hfi ciyt .lou&ldien 'be effected.i

3- After thisia thoro gh.indoctrination,of.instructors should follow.
This should include " ra!ing-,ome group which can' be observed by several indivi-
duals so t hat commonrami refrence can.ibedeveloped and that there is
some degree of reliabilityf1 romi~nstructor to.-instructor. • This can be arranged
in a number of ways.' Several -Lnstructor. could lobserve the same crew for a
half day during their' t ainigiat.tae, ba0 o. (pariachute, training, rifle firing,
etc..) or at static campý.' They~ocdLd :then examine differences and similarities
in ratings and thereby develop .co frames of ieference. Element leaders or
other supervisory persoiinelcouldtobeerve and evaluate crews and compare their
ratings with the instrutoi"s-'rdtings:-

4. Each class of tr4a 9_.ldý also be,given.some orientation concern-
ing the importance of thei Lt thhich the school is concerned. Many
of the relevant attitudesý areývýn dgiccusedi-nthe 4ecture on "Survival Psycho-
logy," but this is not a 7  te'& f0 , oseL relevat' to evaluation.-.. tope valusrioeva,.

The appendix includesia-suggestedis Corersheeit for the use of instructors
and further suggestions fý making evaluationse
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8



1. Asch, S. t. Social Isycholory. New York: Prentice-Hall, 1952.

2. Kreoh, D. and Orutohfield. R. S. Theoryr and problems of social psychology.
Now Torki McGraw-Hill, 1948.

Levi, N., Torrance, A. P., Plette, G. 0. Sociometric .t~di_4_ g f combat
airarews in survival training. HEIOL Memorandum No. TN-54-5. Washington:

WOKL, Bollixg Air Force, 1953.

4. Newcoob, T. A. B12 Earkho MMz (preliminary edition). Ann Arbor:
Idvarde Letter Shop, 1948.

, Tor'ranoe, B. P. Psvohological amoects of survivalt a study of survival
_______r, HDOHL Memorandum No. TN-54-4. Washington: HFORL, Bolling APB,

6. Torrance, 3. P. PIwaholotioal aspects of survival: teaohing the pascho-
logical asAeats of survival. HFORL Memorandum No. TN-54-4A. Washington:
UPORL, Bolling APB, 195''."

?. Torranoe, 3. P. and Staff, Survival research: a n-nort of the third saZ-
odev@e2 Teohnical Memorandum ORL-TM-54-2. Randolph Field, Texas:

Orew Research Laboratory, .LIPTRC, Randolph AYID 1954,

8. Torrance, Be P. and Higgins, A. O. The development and Rreliminary valida-
tion of a method r for studvin• frustration behavior in survival situations.
Laboratory Note ORL 55-203. Reno: Survival Research Field Unit, Stead AID,
January 1955.

9. 3904th Traina!ng Squadron and HRRL Detachment #3. Survival instructor',
gnide to the evaluation of field cerforance. Reno: HREL Detachment ,

Stead AnD, 1952.

10. 3904th Training Squadron and Survival Research Field Unit. Guide ..
eva.atign. Reno: Survival Research Field Unit, Stead APB, 1954.

11. Zander, A, I, Social psychological influences on the "will to survive":
a research proposal. (Unpublished draft) Ann Arbor: Eesearch Center
for Group Dynamics, University of Michigan, 1954.

12. Ziller, R. 0. and Torrance, A. P. Teaohing an to survive. Reno: Survival

Research Field Unit, Stead APB, 1954.

9

~~.- j

•. • . "*



'4..

AFPFU*

SUGGESTIONS FOR RECORDING AND WAKING EVALUATIONS ON "ATTITUDE"

It Is suggested that a score sheet similar tothe one on the next page
.be used by instructors as a work sheet in arriving at their evaluations of
.Attbitude in the Advanced Survival Course. The highest possible number of
points is l100 The resultant raw score, however, should be converted to
Aatever type of wore is going to be used in the remainder of the evaluation

piogram s-eatisfaotory-unsatisfaotory, T-score, or other type of "standard
$acores* 4

It should be made clear to instructors that observations used in making
evaluations can be made during any aspect of training -- lectures, demonstra- -"'

tions. orew discussione, displays, ietfings, the Short Trek, static camp,
bU& W 'i:k, firal written examination, to. It Is believed that it is possible

• O ueractor to sake all of the relevant observations diews~eed in this
.teM and he will have to be alert to "what is going on*" This, however, should

ontribute to the improvement of his instruction.
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SUOGGSUhD SCORING,~ W 01&ff q"%JO "ATTITtME" IN

Orem Number Class Number Name of Instructor_____m___

Scoring Code: 5 Not observed to occur.
3 -- Occurred o-Ay once.
2 --- Occurred only occasionally and/or not to a

dangerorms degree.
0 -- Ocourrid excessively and/or to a dangerous dere..-

' '" "I iNa of rai sees

Behavlor - --- --

Failure to take
1. adaptive action

Failure to care
2. for survival attd- -i . -

Reckless, panic-
3. like behavior ----

Lack of sell-
4I. euteem -.- - -

motlonal out- ~'. DU15I5-& burs.tm . .,.

Non-.a~rttmgve,- - - -- -- - -

7. non-aJait v. ..".-"-

Maneoeusary and
8. dannrous risks

Oari~ing a light
9. load , -.- ,-._-- -.-

Taking easy way

•, Lack attention

I-d-i-- at-ioa-n ~~~Failure to practice -"m •

Failure to play I••.

Failure to recog- -I" •iedefioieliest•' ... 1171111111 :+
Lack of cofpencei I•~3. atiLon,'-.-.+
Unoonoern about

ack of confidence

,7 .,P 19. i''ln _ *0.

20TAL e. nt. o. _.... -A-S20.Lackof cnfidnce%


